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Changing FTE (Standard Hours):  Impact to Benefits and Leave
The following information is general in nature and subject to change as benefits or leave plans change.   To discuss your individual, specific benefit elections or options, and obtain the most recent information, please contact Staff Benefits at 4-4946 or stop by Room 150, Carruth-O’Leary between 7:30 a.m. and 5:00 p.m., Monday through Friday.

What type of position provides benefits eligibility?
· A “regular” (not temporary) position that is 50-100% Full-time Equivalent (FTE).  

· For benefits purposes, a full-time position is 90-100% FTE; a part-time position is 50-89%.

How would changing to a part-time position affect benefits eligibility?
· If the FTE is less than 50% time, benefit programs are limited to: ING’s deferred compensation program, Learning Quest educational savings plan, organizational dues, Savings Bonds and United Way.

· If the position is “regular” and the FTE is at least 50%, you will be eligible for all benefits.  Some benefits are calculated as a percentage of salary.  Therefore, FTE changes which result in salary changes will impact those benefits.  Other benefits are flat dollar amounts and will not be impacted by salary changes (optional group life insurance, United Way, Savings Bonds).

What benefits will be affected if both a change in FTE and salary occurs?
· Retirement Plan Contributions

Kansas Public Employees Retirement System (KPERS):  Employees contribute 4% of gross salary.  The State’s contribution is established by the legislature. 

Kansas Board of Regents Unclassified retirement plan: Employees pay 5.5% of gross salary; KU will contribute 8.5% of gross salary.

· Health Insurance Benefits

Employees in full-time benefits eligible positions pay a smaller portion of the health, dental and prescription drug premiums.  Employees in part-time benefits eligible position pay a larger portion of those same premiums.  To find out the specific premiums, please contact Staff Benefits at 4-4946 (Room 150, Carruth-O’Leary) or visit the HR/EO web site at www.hreo.ku.edu/benefits_pay/benefits_info/health_insurance_programs/2008_group_health_insurance.
· Voluntary Retirement Plan Contributions (VTSA)

The amount eligible to be deferred into the VTSA program will be impacted by FTE.  If FTE changes, contact the VTSA Manager and a calculation will be performed to determine the maximum amount that can be deferred. 

· Flexible Spending Accounts (Health and/or Dependent Care)
The amount of money you set aside for reimbursement for health care expenses cannot be changed because FTE changes.  But, money you set aside for reimbursement of dependent care expenses can be changed if your FTE changes from full to part-time or vice versa.

· Life Insurance Coverage

Life insurance benefits will be calculated using the highest of:  150% of your annual salary or 150% of your salary over the last twelve months prior to death.
· Disability Insurance Coverage
If you become eligible for long-term disability coverage, your disability benefit will be 60% of your salary at the time disability commenced, less social security disability benefits.
How will leave accruals be affected by changes in FTE?
· Accruals for sick and vacation leave will depend upon whether you are in a university support staff or unclassified staff position and whether you are exempt (salaried) or non-exempt (hourly) for FLSA purposes.  Vacation leave maximums remain the same. Academic year faculty accrue only sick leave.   Charts listing vacation/sick leave accruals are available at www.hreo.ku.edu/policies_procedures/category_details/7.
· If you are non-exempt (hourly) university support or unclassified staff, a decrease in FTE would result in less hours worked, and may thereby reduce your leave accruals. 

· If you are exempt (salaried) unclassified staff or faculty a decrease in FTE may reduce your leave accruals. University support staff that are exempt (salaried) need work only one hour in a pay period in order to accrue leave.
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